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In accordance with Section 2lB in the contract, the
salary adjustment of 5.6203% is retroactive to July 1.
The COLA and Growth portion, or 4.6905%, was
reflected in your September paycheck. A second adjust­
ment was made in October (the productivity pay-out) so
that your pay rate should be 5.62% higher in October
than it was in August. (Note; annual salaries are
rounded to the nearest whole dollar, so actual monthly
rates can be affected by a few cents.)

Deciphering the Retro notations on your paycheck is
confusing for two reasons. First, there is a different
Retro payment for each job you do, and they're each
labeled 'Retro.' (Unfortunately, the only way to tell
apart the Retro payments for Summer and Fall, Regular
and Hourly, is by the amounts.) The second confusing
thing is that the September Retro payments were based
on the 5.62% raise - even though the September pay
rates reflected just the 4.69% raise. Doing it in this
weird way had one advantage, however: It meant your
September Retro fully backfilled what you received in
July and August, and that your October Retro backfilled
just the pay rates in effect in September.

The Pre-91 Glitch: If you are a full-timer hired prior
to Fall 91, your normal pay cycle is 12 months, July
through June; your September Retro payment should
have backfilled not just August, but July as well. It
appears that most members of this class received a Retro
payment that was short by $300-$400. The District tells
us they've gone through the pay records of all pre-91ers
and found 90 unit members affected by this glitch;
corrections, they say, are due to appear in the November
pay warrants.

-Dave Fouquet

RJ EXAMPLE: Case of a FIT Member at Column
IV Step 11, hired post-1991 (on a 10 month pay
cycle, August thru May), Hourly at Step 6

Pay Type Units Rate
AUGUST Paycheck

Regular 1. 00 7153.40
HOURLY 10.40 72.37 752.65

SEPTEMBER Paycheck
Regular 1. 00 7488.90
HOURLY 10.40 75.76 787.90
Retro 1. 00 402.10 402.10
Retro 1. 00 42.33 42.33

OCTOBER Paycheck
Regular 1. 00 7555.50
HOURLY 10.40 76.44 • 794.98
Retro 1. 00 66.60 66.60
Retro 1. 00 7.08 7.08

m
THE SECRET CODE

r:J? In a given month, the biggest Retro goes with the
biggest job. In this example, in September, 402.10 is
applied to the Regular pay amount of 7153.40 from
August. (The Retro of 42.33 is for the Hourly class.)

r:J? The September retro payments are 5.62% of the
August disbursements. This brings August pay up to the
October rates. (e.g. 7153.40 + 402.10 =7555.50)

r:J? The October retro payments bring the September
disbursements up to October rates.

(e.g. 7488.90 + 66.60 =7555.50)

Why such a fuss over the Productivity gain?
The productivity raise due in Fall again. (productivity has sputtered a Needless to say, the FA is setting

05 was calculated on the basis of bit since the fee hike.) In exchange, up to do some serious work around the
$334,000 applied to the full-time and we asked two things of the District: issue ofhealth benefits. But consider
part-time faculty salary schedules. First, for the high productivity mark to that resetting the productivity gain
This was the second installment of the be reset to reflect the productivity would have saved the District close to
gain achieved in 2003-04, the first half money that was on-schedule by Fall $600,DDO a year for two years or
of which went on schedule in Fall 04. 04 (so the money saved would have more. (This is due to the HMe Too"

In September, the FA offered to eventually gone on schedule, as clauses that extend the faculty raise to
forego the productivity portion of this Funded WSCHIFTEF climbed to 496 classified staff and management.)
year's raise, ineonsideration that it again); second, the District would Now the District is looking for ways
was based on productivity which have had to retreat from certain to trim $2 million from the budget;
spiked in 2003-04 at 496 Funded bargaining positions which, the FA and we have to wonder: how different
WSCHIFTEF, a level which will feels, aim to restrict maneuverability would those discussions be, if the

_ pLub..ably_take_aJew....yearslo_ac.hieYe-__.on-theJssue....o£.rising.health-benefiL-- --Distr:ict.had-accepted-the offer,?---- ---- -­
costs. The District declined the offer.



CHABOT-LAS POSITAS FACULTY ASSOCIATION
MEMBERSHIP APPLICATION FORM

Dues Structure:
Contract and Regular Faculty:

Part-Time (Adjunct) Faculty

$39.00 per month for each often months ($390 annually)
$32.50 per month for each of twelve months ($390 annually)

$10 per month for each pay period*

*Non-continuous employment may require filling out a newform upon re-employment.

Please return this entire form, including the Payroll Deduction Authorization below by campus
mail to: Melissa Korber, CLPFA Treasurer, Las Positas College

D Chabot D LPC
Name:
College: Division

/Area:---------
Phone numbers are options, but appreciated:
Phone (0): () (H):
Email address other than college:
Home Address (optional):

---'-(_----L-)__ Cell: --'(~------<....) _

Payroll Deduction Authorization Form
To Chabot-Las Positas Community College District:

You are hereby authorized to deduct from my regular salary warrants the amount for organizational dues
payable to the Chabot-Las Positas Faculty Association (CLPFA), and transmit these deductions to the
Chabot-Las Positas Faculty Association without further liability to the District. This authorization shall
remain in force until modified or revoked in writing to me, or by the Chabot-Las Positas Faculty
Association.

Date:
Social Security Number:
Name:

Signature_:

Status (Check One)
D Contract/ Regular
D Part~Time (Adjunct)

College (Check One)
D Chabot
DLPC

Just tear out this page,jold in thirds with Melissa Korber's address on opposite side
_~koJjliltg,_and_pla£ejn CampusmaiL-T.hankyou.--- ----------------------- ---



MELISSA KORBER
LAS POSITAS COLLEGE




