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It is true that the faculty copies of the contract are delayed this time around.
All full time faculty will have one provided by the District. All part time
faculty will have one provided by the Faculty Association upon request. This
is consistent with past practice and a contract provision for the full time
faculty.
We expect to have the distributions by February, 2007. The reason for the
delay is manifold. First, there are a few substantive details we have to finish
negotiating. A special ratification vote will occur on those matters prior to
distribution of the contract. Second, we are going to really professionalize the
contract and have all the relevant forms contained in an Appendix. We have
never had an Appendix in the past, and our forms have not always been
negotiated or consistently applied. This improvement will be the crowning
touch to propel our contract into the professional status it deserves. We will
truly have a contract that will be competitive with our Bay Ten counterparts
when this process is finished.

If you are concerned about the utilization of a particular contract provision or
have questions about the contract, please refer to the Tentative Agreements
that were distributed to all Division Workrooms on each campus. They will
suffice until the finished product is available. Thank you for your patience.

Where Is the Salary Schedule?
By Jane McCoy, LPC FA Vice President
Good question!! We're wondering as well. The FA has yet to receive the
completed document from the District. As soon as we have it, we will
immediately alert the faculty.

Drop Us A Line
All are welcome to respond - Faculty,
Staff, Board of Trustees and
Administrators. Let us know what you
think or just share a thought. Send a
letter to the editor or newsletter
submissions to: Charlotte Lofft,
Chabot or Las Positas College, or email
clofft@chabotcollege.edu. Please
remember that submissions on sensitive
subjects may be subject to approval by
the Faculty Association E-Board. If
possible, please try to have newsletter
articles on email.
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"WHAT WILL I DO WITH MY BIG RAISE?"
By: Charlotte Loffi
This article is taken from the following sources:
Invest in Your Future Now by Lindy McKnight (Union Action, SF City College, Dec., 2001)
Referenced with permission.
403bwise http://wwwA03bwise.com/wisemoves/403band457.html
Consultation with a Vanguard representative.
NOTE: The representations made below are intended as guidelines. You should check with fmancial professionals
for confirmation and applicability to yourself.
Are you wondering what to do with the 8% raise the Faculty Association just negotiated for you as well as the 6%
raise negotiated for 2007-08? Consider maintaining your current lifestyle and putting all or part of the monies into
the investment opportunities described below. It will payoff in the long run, and you won't even miss the money if
you do it now.
You are probably well aware ofthe mandatory deductions that come out of your paycheck every month such as the
individual deduction for STRS retirement. But, are you aware of the additional options to fund retirement
offered by our District? Those options are the 403(b) and the Cal PERS 457(b) plans. These plans are wonderful
savings vehicles because, like your STRS deductions, they are funded with PRETAX dollars-and lower your taxable
income. They also grow in a tax-deferred manner, which means you pay no tax on them until you start to withdraw
money. Most people access the funds when they retire and are in a lower tax bracket.
It is my understanding that teachers who are eligible for both plans (that's us) can contribute the maximum of
$15,500 per plan year 2007 to each plan for a total contribution of $31,000 in 2007. Participants eligible for
"catch-up" provisions can contribute even more.
Catch up provisions are somewhat complicated and should be reviewed on the Web Site above. For example, there is
a Cal PERS 457(b) catch up provision for the last three years before retirement. There is also an "Age 50 catch up"
provision that allows anyone 50 or older to contribute an additional $5,000 per year to the 403(b) and the Cal PERS
457. There is also an additional 403(b) catch-up provision for people who have worked 15 years for the same
employer and have not contributed more than a threshold amount in the previous years. Contributions under this "15
year rule" cannot exceed $3,000 per year, up to a $15,000 lifetime maximum.
Consult a tax or investment professional before taking advantage of these programs.
Once you decide to "go for it", contact the Benefits Office at the District Office for the appropriate forms. Or, they
may be available at your college Business Office. You can contact Cal PERS for forms and information directly at
1-800-260-0659.
In addition to the 403b or Cal PERS 457 plans offered through the District or Cal PERS, anyone can have an
Individual Retirement Account. (IRA). If you are under 50, your maximum 2007 contribution to an IRA is $4,000.
If you are over 50, your maximum contribution is $5,000 for 2007. IRAs can be either based on pre-tax or post-tax
dollars. Again, consult a financial professional before you decide which type is best for you.
Like all investing, the mosJ powerful factor influeQcil1g the growtb of retirelJlenJ fuJJds is time. Th<;: e!ll"lier in life
one begins, and the longer the money grows tax-deferred, the larger the amount at the end. Graphic illustrations of
this principle are staggering and should send you running to immediately open your 403(b) and 457(b) accounts.
YOU SHOULD ALSO KEEP IN MIND THAT PART OF WHAT YOU PUT INTO THESE 403(B) AND 457(B)
ACCOUNTS WOULD GO TO THE IRS ANYWAY. WOULDN'T YOU RATHER BE WATCHING THE
BALANCE SHEET GROW IN YOUR OWN ACCOUNT?
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Chabot College Hour Classes: Impact of the Renovations
By Charlotte Lofft
You may have heard that some Chabot classes will be scheduled during College Hour during the 2007-08
academic year. This is true, and the reason is because we will lose classroom space during the campus-wide
renovation. It will be necessary to schedule classes during College Hour in order to maximize our enrollments
and not lose FTES. This conclusion is based on the fact that College Hour is "prime time" for classes, and
students prefer to take classes before 3 p.m. when they may have work responsibilities. Hence, it is better to
schedule during College Hour than just add classes into the late afternoon.
The FA is concerned about some contract issues surrounding College Hour. For instance, College Hour is a
required duty time and meant to be for Division meetings as well as Club meetings and other meetings. We
have negotiated a Memorandum of Understanding with the District that provides for the following:
1.

Only Part Time instructors, who do not have the contract obligations for College Hour, will be scheduled
for these College Hour classes.

2.

Full Time instructors will not have access to College Hour classes for overload.

3.

This Memorandum of Understanding will be confined to the 2007-08 academic year1md may be extended
thereafter if need be.

Our Academic Calendar: Do We Want to Change It?
By Charlotte Lofft
You may have heard that there is some interest in researching the possibility of a compressed calendar. Several
districts have gone with compressed calendars where classes begin around or after Labor Day, and their
enrollments have apparently increased. This issue was raised at the latest meeting of the Calendar Committee, and
a decision was made to organize a group to investigate this issue.
The FA will be very active in negotiating impact effects of any calendar change, if one should occur. At the
moment, this matter is in the formative phase, and we will keep you posted.

Load Factor for Laboratories: Should it Be Increased?
By Charlotte Lofft
The newly approved contract states that the FA and District will study the load factors for the various faculty
laboratory assignments. We plan to do this in an effort to determine whether the load factors are fair. There is
considerable evidence to support increasing the load factors for some laboratory assignments. The FA has done
a study of Bay Ten districts and found that the majority have more load factors assigned to laboratory instruction
than we have. You will be contacted for your input in the future, but if you are interested in helping us collect
data, please let me know.
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YOUR PART-TIME RIGHTS:
Unemployment Compensation during semester breaks.
By Wendy Wisely LPC Part Time Representative
Most veteran Part Time faculty are already aware that you are legally able to apply for unemployment benefits
during summer and Winter break. Even if you have been offered an assignment for the following semester that
does NOT constitute a "reasonable assurance" of employment. (Cervisi vs. California Unemployment Insurance
Appeals Board and Field Directive 89-55UI).
Many claims workers are not aware of the situation for Part Time ("temporary") community college teachers.
There is no "reasonable assurance" of work if our assignments are contingent on funding, enrollment, program
changes, and bumping by Full Time colleagues.
Important to remember as well is the fact that weekly earnings are based on when you did work, NOT when you get
paid for it. The unemployment "clock" starts at the end of your final exam up to the first day of class for the
following semester.
Last year, AB 2412 (Y ee) was passed to penalize districts who deliberately provide wrong information about
faculty employment status and "reasonable assurance" regarding future assignments.
Unfortunately, filing for Unemployment is not a picnic. It requires filing out a routine application (it may require
you to go to your local Employment Development Office and "take a number", although some information and
forms can be found on-line). In order to qualify, you must have no other employment during the break or have
employment which pays less than a certain weekly amount (presumably based on what your former weekly pay
would have been for teaching, I would check the exact amount with the Employment Development Office). A
final note, you are NOT expected or required to look for employment outside of your line of work during the break.
Applying for Unemployment benefits can be frustrating and, somewhat, humiliating. It is a harsh reminder of our
''temporary'' status, but it is our right and we do pay into it. I don't know about you all, but my bills don't take a
"break" between semesters.
(Sources: California Part-Time Faculty Association, FACCC, All Faculty Association ojSRJC)

Points for Part-Timers
By: Seth Harwood, Chabot FA Part-Time Representative
• Have a look at your last paycheck: on the right side is the list of deductions that District is taking out of your
pay. There should be one $10 charge for your union dues each pay period, labeled "CLPFA UN." But some
of us, myself included, have found two ten dollar charges listed here. Be sure this isn't happening to you! If it
is, we'll happily give you the extra money back all the way to when this started. You'll also want to let the
district know about the mistake so they stop over-charging you.
• Did you know that there is now a spring enrollment period for new part-timers who started teaching last spring
(06) to opt in for Kaiser health benefits? If you started teaching last spring and have taught a.4 workload over
the spring and fall, you're eligible to join now! If you're not sure, ask your dean if you qualify. Completed
paperwork is due to the benefits office by December 4th •
(If you were eligible this fall but didn't elect to join Kaiser, you'll have to wait until the next enrollment period,
unfortunately. That's in June 2007.)

._-

----- --- ------------

------

The Great Mystery of Retro Pay, or
How to Check That Cryptic Entry on Your Pay Stub
By: Dave Fouquet, Chabot FA Vice President

It's that time of year again, when members see the retro payments on their October 30 pay warrants and
wonder how they can verify if the amount paid is correct. So here is your handy guide for checking the
numbers; get out your calculator.
If you work multiple types of assignments: (e.g., regular full-time load, hourly work in summer, hourly
adjunct/overload work during the fall semester) You should notice a separate retro payment calculated for
each assignment. The way you can tell them apart is by the amount. (We remain ever hopeful that in some
future year the District will figure out a way to code the retro entries for easier reference; in the meantime,
if you calculate the amounts from the guidelines below, it should become evident what retro amount goes
with what assignment. That's the theory, at any rate.)
If you're sure an error has been made: Contact Rosa Osborn in payroll. If you're not sure, or if you need
help in dealing with the District, feel free to contact me or your friendly FA representative.

Guidelines for Full-time Regular Pay:
- Your August 31 warrant should indicate your normal monthly pay at your column and step effective
Fall 06, but still from the 2005-06 salary schedule.
- Your September 30 pay rate should reflect the negotiated 8% raise.
- I f you were hired prior to 1991-92: Your October 31 warrant should include aretro payment that is
8% of the combined regular pay amounts you received in July in August.
- I f you were hired in 1991-92 or later: Your October 31 warrant should include a retro payment that
is 8% of the regular pay you received in August. (Note: if you are on a 12-month pay cycle, your October
warrant will also show a "DefAccru" entry that is the 8% of the "DefAccru" amount from August. This is
the deferred accrual which is paid to you in June and July after the end of the school year.)
Guidelines for Hourly (Adjunct and FIT Overload) Pay:
- Your August 31 warrant may contain pay for Summer work as well as for your Fall assignment (if
pay-by-the-course applies.) If you had a step-advancement due in Fall it may be reflected in your pay for
your Fall assignment, but the pay rates used in August are still from 2005-06 salary schedule.
- Your September 30 pay rate for your Fall assignment
should reflect the percentage raise indicated effective Fall 06 Implementation of Hourly Rates
for the appropriate hour type. See inset <7
T ota I Improvemen
.
t over 2005 -06 ra tes
effective date »
July 1
Fall 06
- I f you had a Summer assignment: Your October 31
warrant should include a retro payment that augments
8%
12.5%*
Lecture
payments for your summer hours worked on or after July 1,
8%
8%
Lab
2006. The retro amount should be the applicable percentage
for the hour type effective July 1 (see inset) applied to all of
2.6%
2.6%
Counselor
those summer hours paid in August, and those hours paid in
* reflects pro-rata increase from 67.2% to 70%
July that were for work after July 1.
(Note: Your July 31 warrant may also contain hours worked in June.)
- I f you have a Fall assignment: Your October 31 warrant should include a retro payment that is the
appropriate percent for the hour type effective Fall 06 (see inset) of the amount that was paid in August.
- One last thing: If your situation has special circumstances, such as might involve a past payment
error, or some special stipend that required an adjustment, the amount may have been added to or
subtracted from your retro payment. Rosa Osborn could tell you for sure.
----

~------

-- --- - - - - - - - -
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Chabot-Las Positas Community College District
2007-2008 Academic Calendar
Approved by the Board ofTrustees
November 14, 2006, Item #4.1

Fall 2007
Wednesday
Thursday
Friday
Monday
Saturday
Monday
Saturday
Monday
Wednesday-Friday
Saturday
Saturday
Monday-Friday

August 15
August 16
August 17
August 20
September 1
September 3
November 10
November 12
November 21-23
November 24
December 15
December 17-21

Convocation Day
Staff Development Day
Division Day
Classes Start
No Saturday Classes
Labor Day
Saturday Classes Meet
Veterans' Day
Thanksgiving Holiday!
No Saturday Classes
Saturday Finals
Finals

January 21
January 22
February 15, 16 & 18
March 22
March 24-29
May 23
May 24
May 26
May 27
May 28
May 29
May 30

Martin Luther King Holiday
Classes Start
Presidents' Weekend j
Saturday Classes Meet
Spring Breakl
Finals
j
Saturday Finals
Memorial Day
Finals
Finalsq
Finals
Finals

Spring 2008
Monday
Tuesday
Fri., Sat. & Mon.
Saturday
Monday-Saturday
Friday
Saturday
Monday
Tuesday
Wednesday
Thursday
Friday

1 No

Saturday classes.
Saturday classes will be held on March 22, 2008 the Saturday preceding Spring Break. Classes will not be held on
Saturday, March 29,2008.
_______3Extra tinlen~~d~tQ bebuilHnto Sa!Urg.a-y class~sJQ a~~Qrnmo~te59J fe~~I.: 4~ys.
2

_
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Chabot-Las Positas Community College District

2008-2009 Academic Calendar
Approved by the Board ofTrustees
November 14, 2006, Item #4.2

Fall 2008
Monday
Tuesday
Wednesday
Saturday
Monday
Saturday
Monday
Wednesday-Friday
Saturday
Wednesday
Thursday
Friday
Saturday
Monday
Tuesday

•

August 18
August 19
August 20
August 30
September 1
November 8
November 10
November 26-28
November 29
December 17
December 18
December 19
December 20
December 22
December 23

Convocation Day
Division Day
Classes Start
No Saturday Classes
Labor Day
Saturday Classes Meet
Veterans' Day
Thanksgiving Holiday!
No Saturday Classes
Finals
Finals

January 19
January 20
February 13, 14 & 16
April 4
April 6-11
May 22
May 23
May 25
May 26
May 27
May 28
May 29

Martin Luther King Holiday
Classes Start
Presidents' Weekend4
Saturday Classes Meet
Spring Break'
Finals
Saturday Finals tl
Memorial Day
Finals
Finals
Finals
Finals

Fin~'

Saturday Finals
Finals
Finals

Spring 2009
Monday
Tuesday
Fri., Sat. & Mon.
Saturday
Monday-Saturday
Friday
Saturday
Monday
Tuesday
Wednesday
Thursday
Friday
_._.- -

_.

No Saturday classes.
Saturday classes will be held on April 4, 2009 the Saturday preceding Spring Break. Classes will not be held on
Saturday, April 11, 2009.
_ 6Extrca-tim€-neeas-to-be-built-int0-8aturday classes to accommodate-for fewer-days-.-------- --_. - - -.-- - - - - - 4

5

---.-

.
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The Approved Academic Calendars With Respect to the Placement of Final Exams
By: Charlotte Lofft
There has been some discussion about the placement of Final Exams during Fall Semester, 2008 in the 2008-09
Academic Calendar. I will attempt to explain some of the issues involved in the complex arena of negotiating an
Academic Calendar.
This is a mandatory subject of negotiation between the FA and the District. Our Contract states that the FA and the
District each have six representatives to the committee. The FA has always appointed three faculty members from
each college.
There are several issues that have to be balanced in constructing the calendar. The Calendar Committee examined
them all, with various scenarios for each variation on the issues. These issues include the following:
1. Start as late as possible so as to maximize student enrollment in the Fall Semester. In past years when we started
earlier, we had fewer students. The importance of this issue cannot be understated with respect to generating Full
Time Equivalent Students.
2. Provide for the minimum number of Flex Days.
3. Meet the state mandated number of teaching days. Final exams count in teaching days.
4. Meet the state mandated number oftotal days in an academic year, which is 175 days. (Flex days and finals both
count in this 175 day mandate.)
5. End the semesters in a reasonable time with respect to Christmas and Memorial Days. (NOTE: Due to the way
Christmas falls in the annual cycles, there will be issues about this for four out of every seven years. There is no
issue for what we negotiated for Fall of2007, only Fall of2008.)
6. Schedule around the fact that we can't count the week of Thanksgiving as a "week" for the purpose of meeting the
17 or 18 week standard since it only has two duty days. (NOTE: The FA did a survey of faculty about three years
ago with respect to whether or not to continue having the day before Thanksgiving off as a holiday in exchange
for starting a week late. Faculty was in favor of this, but we did not succeed in changing the contract language on
this matter.)
The Calendar Committee looked at all these variables and discussed them in detail when we negotiated the calendars
for 2007-08 and 2008-09. We agreed that in order to end the Fall, 2008 semester as soon as possible it would be
necessary to move the Group ill finals (those "By Arrangement") to December 23rd, thereby making Monday,
December 22, 2008 the last "big" day for finals. This seemed preferable to starting the semester a week earlier.
On a separate but related matter, the Calendar Committee discussed the possibility of a compressed calendar. Some
districts have tried this in an effort to increase enrollments. See the article on Page 3 of this Newsletter on this topic.
Thank you all for your interest in these matters.
Please let me know if you have further questions or suggestions.

