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New Pay Provisions Coming in 2016 
As part of the contract ratified last fall, several provisions regarding our compensation rates are 
due to be implemented in 2016. They are as follows: 

     4% across-the-board increase — Effective July 1, 2016, applicable to full-time salaries, 
and all part-time and overload instructional, counselor and librarian rates. (Note. The 
District must implement this increase by December 31, 2016; if it’s implemented after July 
1, the increase is to be retroactive to include all work performed after July 1.)  

     Instructional Pro-Rata Increase from 71% to 72% — Effective Fall Semester 2016, 
applicable to the part-time and overload rates for instructional assignments. What this 
means is that for instructional part-time/overload instructional assignments, the CAH “per 
unit” rate, as well as the hourly lecture and lab rates (where applicable) will be based on 
72% of the full-time salary in Column III (Steps 1-9) as opposed to 71%. It should be noted 
that this is in addition to the 4% across-the-board, so it will produce a net 5.46% increase, 
as compared to what these rates were in 2015-16. 

     Pay Parity for Part-time and Overload English/ESL Assignments — Effective Fall Semester 
2016. Prior to this point, the load factors 1.25 and 1.17 (for Faculty Hour C.1, C.2 and C.3) 
have only applied to assignments for full-time load— but not for part-time and overload 
pay (load factor 1.0 being used for pay-purposes). Effective Fall ’16 this disparity will be 
corrected, and for the first time in the history of this District, pay for all instructional 
assignments can be computed accurately in terms of load, using the CAH rate.  

     Minimum Overload Placement for Regular and Emeritus Faculty — Became effective 
Spring Semester, 2016. Regular and Emeritus faculty performing overload or part-time 
work are to be placed no lower than Step 5 on the Part-time salary schedule. (Minimum 
had been Step 4.) This provision primarily affects faculty with abundant full-time 
experience in the district, but not a lot of part-time experience. 

A recap: What was implemented in 2015: 
     3.04% across-the-board increase — Retro to July 1, 2015 

     Instructional Pro-Rata Increase from 70% to 71% — Effective Fall Semester 2015, which 
produced a net increase of 4.51% at Steps 1-8 (higher for those who qualified for Step 9)  

     Full-time Step 27 — Longevity increment effective in Fall, 2015 

     Part-time Step 9 — New step on the part-time schedule effective in Fall, 2015  

What’s in store for 2017: 
     3% across-the-board increase — Effective July 1, 2017 

     Full-time Step 30 — Longevity increment to be effective Fall, 2017 

     Part-time Step 10 — New step on the part-time schedule, effective Fall, 2017  
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Cumulative Impact of the Three Year Agreement: 
Compared to the 2014-15 Salary Schedule: 

     Across-the-board increase — Compound effect 10.37% over three years 

     Part-time/Overload Instructional Rates — Compound effect 13.5% at steps 1-8; for those 
who qualify for Step 10 in Fall 2017, the compound effect is a 21.7% increase.  

     

Sidebar:   What is the CAH Rate? 
For part-time and overload instructional assignments, faculty members are paid in terms of 
the total load for the semester. The CAH rate is simply the pay rate per Calculated A Hour 
(CAH), which is also the unit by which full-time instructional load is measured. The CAH rate 
has several advantages over the old hourly rate structure; the primary advantage is that It 
simplifies the pay calculations immensely by eliminating the need to establish separate 
hourly rates for all the different lab load factors and composition load factors that currently 
exist—the load factors are accounted for in the calculation of load for the assignment.  

The CAH rates in effect for Fall, 2016 are shown in the table below. 
 
 

From the Schedule 
of Part-Time Service Rates 

(2016-17) 

Instructional Assignments 
Compensation per CAH 

72% Pro-Rata Scale 

Step       Rate 

  1 1,445.47 

  2  1,514.40 

  3 1,583.42 

  4 1,652.45 

  5 1,721.40 

  6 1,790.40 

  7 1,859.40 

  8 1,928.40 

  9 1,997.30 

 

Example 1:  A part time faculty member at Step 4 is 
teaching a 6-unit lecture assignment (40% load) in Fall, 
2016. The pay for the semester is: 
 6.0 CAH × $1,652.45  =  $9,914.70 

Example 2:  A chemistry instructor at Step 7 has an 
assignment consisting of 3 lecture hours, plus 6 lab hours 
which carry a load factor of 0.875. The load for the 
assignment is calculated first: 
 3 lecture @ 1.0   +   6 lab @ 0.875  =  8.25 CAH 
The pay for the semester is then easy to calculate: 
 8.25 CAH × $1,859.40  =  $15,340.05 

How it appears in your paycheck: 
For full-semester assignments in Fall and Spring, the District 
divides the pay into five equal monthly instalments, and it is 
noted on your pay-stub accordingly. The faculty member in 
Example 1 is thus paid for 1.2 CAH per month, while the 
faculty member in Example 2 should expect to be paid for 
1.65 CAH each month. (For the Summer sessions and 
partial-term assignments, the pay is typically divided into 
two or three equal instalments.) In all cases, the units paid 
should add up to the total load value of the assignment. 

 


